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Diversity, Equity, Accessibility and Inclusion Policy
The objective is to help ensure that everyone is treated fairly and with respect and that Vaughan Soccer Club is equally accessible, safe, enjoyable and all-inclusive.
Vaughan Soccer Club is committed to fairness, respect, equality, and inclusivity. This policy emphasizes the elimination of discrimination based on various factors (gender, sexual orientation, marital status, race, nationality, ethnic origin, color, religion or belief, ability or disability) and outlines procedures for reporting discrimination.
Our programs provide a safe, enjoyable, accessible, and all-inclusive playing environment. To help promote and develop the game of soccer for all Vaughan Soccer Club players, members, trainers, coaches, administrators, board of directors and volunteers. Our programs are all encompassing outdoor and indoor starting at U3 to adults including recreational, competitive, high performance and All Abilities.
Vaughan Soccer Club will not tolerate harassment, bullying, abuse or unfair treatment of an individual, which for the purposes of this policy and the actions and sanction applicable is regarded as discrimination. Any sexual or racially based harassment or other discriminatory behavior, whether physical or verbal experienced by any member, official or officer of the Club is asked to complete an incident report and submit it to admin@vaughansoccer.com as soon as possible and follow the reporting procedure outlined in the Club's Policy.
To ensure accessibility to all unrepresented groups with financial limitation Vaughan Soccer Club provides a Financial Assistance Program. https://vaughansoccer.com/financial-assistance
The Vaughan Soccer Club is committed to a policy of equal treatment of all members and requires all members to abide and adhere to these policies and the requirements of the Declaration of Expectations for Fairness in Sport (the London Declaration) 2001, Canadian Human Rights Act 1985 and Employment Equity Act 1995 as well as any amendments to these acts and any new legislation.
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